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Introduction

We are four months into the conflict between Russia and Ukraine and still a long 
way from a conclusion awaited by so many people. Beyond the reasons of this 
conflict and potential outcome lies the dramatic change in the lives of the Ukrainian 
population. Daily updates in the proportion of displaced Ukrainians paint a vivid 
picture of the unfolding drama that affects not only Ukraine, but Europe and 
much parts of the world.

According to recent official figures (23 June 2022), 
more than 1.25 million Ukrainian citizens have entered 
Romania since 24 February and, although many of 
them use our country only for transit, there are some 
80-90,000 Ukrainians who decided to make Romania 
their home. That makes for the size of a city like the 
famous Yalta.

Romanian authorities and private citizens have stepped 
in to help the Ukrainian refugees from the first day 
of the invasion and the challenge is to offer proper 
conditions especially for those who choose to stay in 
Romania for a longer period of time. In this respect, 
the legal aspects associated with accommodating 
these newcomers have to be accurately taken into 
consideration, both by the refugees and the Romanian 
organizations willing to help.

DLA Piper has been actively supporting various causes 
through our pro bono work and now takes a step 
further into providing Ukrainian refugees with the so 
much needed legal assistance. Our Legal Education 
Program in Romania starts with a one day seminar, 
held in association of NGOs, and aims at bringing 
light into various aspects of life in our country. 
Accommodating in Romania, looking to get employment 
or starting a business, are critical challenges for the 
Ukrainian asylum seekers and refugees and our 
program is expected to offer support to everyone 
interested in settling in Romania.

In the following pages, one can find practical guidance 
on various aspect of the Romanian legal system, 
put together by the Romanian lawyers of DLA Piper pro 
bono team in Romania.
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I. Employment in Romania
1. Main legal ways to adjust 
your stay in Romania in an 
employment context
background: 
as a rule, non-EU/EEA/Swiss nationals need a specific 
long-stay visa and residency permit for entering, 
staying and working in Romania. Exceptions are 
currently in place for the Ukrainian nationals:

•  temporary protection residency permit: 
exceptional measure of the European Union aimed 
at ensuring immediate and temporary protection 
for people fleeing the conflict in Ukraine. This gives 
you certain rights, including a residence permit and 
right to work in Romania, without any visa or work 
permit requirement

•  beneficiaries:

•  Ukrainian citizens who lived in Ukraine before 
24 February 2022, regardless of when they 
left Ukraine (meaning on 24 February 2022, 
after 24 February 2022 or who were on the 
Romanian territory before 24 February 2022) as 
well as their family members

•  stateless persons and third country nationals 
(other than Ukrainian), if specific conditions 
are met

•  duration: until 4 March 2023. It can be renewed 
for two consecutive periods of 6 months each, 
namely until 4 March 2024. This period may be 
extended for another year depending on the 
situation in Ukraine

•  issued by: territorial offices of the General 
Immigration Inspectorate

•  no fees

•  residency permit for employment purposes – 
special rules:

•  if you have legally entered Romania and did 
not request any form of protection: (1) you may 
be hired in Romania without a work permit 

(aviz de munca); and (2) you may extend your stay 
in Romania for employment purposes without 
obtaining an employment visa

•  document: residency/single permit for 
employment purposes

• duration: as a rule, for a period equal to the period 
of validity of the employment contract, but no more 
than 1 year

•  fees: 120 EUR + 259 RON

no new rules:
•  digital nomads:

•  if work is performed remotely from Romania for 
your Ukrainian employer or for your company in 
Ukraine (in certain conditions)

•  as a rule, specific visa must be obtained in 
advance from the Romanian embassy in Ukraine, 
to be subsequently extended to Romanian 
immigration authorities through a residency permit. 
But, in the current context, Romanian authorities 
might skip the visa requirement – to be directly 
confirmed with them

•  international protection: either asylum or 
subsidiary protection

•  if you requested international protection, you 
have the right to work under the same conditions 
as Romanian citizens after 3 months from the 
submission of the application, for the entire 
duration of the asylum procedure. Once you receive 
the international protection, you will have the 
right to be employed in Romania under the same 
conditions as Romanian citizens

Relevant websites: Romanian Immigration Authority: 
https://igi.mai.gov.ro/en/; http://eviza.mae.ro/.

https://igi.mai.gov.ro/en/;
http://eviza.mae.ro/
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2. Finding employment 
(main practical solutions)
• support from the unemployment authority: 

https://www.anofm.ro/?idpostare=19895

•  the territorial unemployment agencies provide 
support and free access to the services and 
measures to help you finding an employment in 
Romania, such as: information and professional 
counselling; job mediation on vacancies; training; 
assessment and certification of professional skills 
obtained in non-formal or informal contexts; 
employment support services for finding a job in 
the Member States of the European Union or the 
European Economic Area

• 	first	step: register to the closest territorial 
unemployment agency in the area where your 
residence was declared – you will need an identity 
document/document attesting your identity

•  second step: as part of the information and 
professional counselling services, you will fill in a 
statement on your own responsibility. Based on 
this, you will be mediated on a vacancy that 
corresponds to the qualifications and experience 
declared by you and you will receive the assignment 
order in order to present yourself to an employer

•  alternately, you can directly liaise with an employer

•  if you did not apply for international protection 
and you are not holding documents proving your 
professional qualifications or experience required for 
a position, you may be hired:

• for a period of 12 months (arguably no longer than 
4 March 2023), with the possibility of subsequent 
extensions for periods of 6 months – maximum 
1 year and

• by providing a statement on your own responsibility 
to the future employer, warranting that:

• you meet the conditions of professional 
qualification and work experience for the position 
on which you are going to be hired; and

•  you do not have criminal record that it is 
incompatible with the activity you are going to 
perform in Romania

This is not applicable in the case of specifically regulated 
jobs – like doctors, architects etc.

In terms of studies/diplomas recognition, 
the Ministry of Education, through the National 
Centre for the Recognition and Equivalence of 
Diplomas, is responsible for the evaluation and 
recognition of study documentation. Depending on 
your diploma/qualification, different procedures and 
documentation may apply for their official recognition 
in Romania. An official guide for the recognition of 
professional experience and of qualifications acquired 
abroad can be found here: https://cnred.edu.ro/en/
guide-for-the-recognition-of-professional-experience-
and-of-qualifications-acquired-abroad. Details on the 
application for recognition of higher education study 
documents to facilitate the access to the labour market 
in Romania can be found here: https://cnred.edu.ro/
en/recognition-of-higher-education-study-documents-
for-third-countries-citizens-to-facilitate-the-access-to-
labour-market-in-Romania.

Additional information for Ukrainian nationals can be 
found here: https://cnred.edu.ro/en/ukrainian-citizens

Specifically for drivers, there are currently discussions at 
European level for the driving licenses issued in Ukraine 
to be also recognized in the EU for beneficiaries of 
temporary protection.

https://www.anofm.ro/?idpostare=19895
https://cnred.edu.ro/en/guide-for-the-recognition-of-professional-experience-and-of-qualifications-acquired-abroad
https://cnred.edu.ro/en/guide-for-the-recognition-of-professional-experience-and-of-qualifications-acquired-abroad
https://cnred.edu.ro/en/guide-for-the-recognition-of-professional-experience-and-of-qualifications-acquired-abroad
https://cnred.edu.ro/en/recognition-of-higher-education-study-documents-for-third-countries-citizens-to-facilitate-the-access-to-labour-market-in-Romania
https://cnred.edu.ro/en/recognition-of-higher-education-study-documents-for-third-countries-citizens-to-facilitate-the-access-to-labour-market-in-Romania
https://cnred.edu.ro/en/recognition-of-higher-education-study-documents-for-third-countries-citizens-to-facilitate-the-access-to-labour-market-in-Romania
https://cnred.edu.ro/en/recognition-of-higher-education-study-documents-for-third-countries-citizens-to-facilitate-the-access-to-labour-market-in-Romania
https://cnred.edu.ro/en/ukrainian-citizens
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3. Understanding key employment 
rights and obligations
• documentation: individual employment contract

•  mandatory requirements: Romanian language, 
written form, statutory content regulated by law

•  type of employment:

• unlimited duration/fixed-term 
(maximum 36 months) – depending on your status

• full-time (40 h/week)/part-time

•  working & rest time rules

•  weekly working time: as a rule, 40 hours; maximum 
48 hours/week, including overtime

•  weekly rest: 48 consecutive hours

•  overtime, work performed during night, weekly rest, 
public holidays – expressly regulated

•  annual & other types of leaves

•  statutory duration of annual leave is of 20 working 
days, irrespective of the working time duration  
(full/part-time)

•  public holidays – 15 days per year

•  salary

•  there is a minimum gross monthly base salary at 
national level which must be paid to the employees. 
This is currently RON 2,550 (approx. EUR 510), 
save for the construction, agricultural and food 
sector – where this is of minimum RON 3,000 
(approx. EUR 600)

•  occupational health and safety: there 
are various rights and obligations on this – 
including for employees

•  mandatory prior medical check upon hiring, 
periodical medical check – mandated by the 
employer, which covers the related costs

•  equal treatment/no discrimination

•  discrimination is forbidden, including if based on 
nationality/citizenship

•  remote working

•  working from home/remotely is permitted, 
if allowed by the activity and by the employer – 
but must be documented

•  termination: – dismissal, mutual agreement, 
resignation, by operation of law

• dismissal is unilateral termination by the 
employer and can be for disciplinary reasons, 
poor performance, medical unfitness, 
employee’s arrest. A mandatory notice period 
of at least 20 working days must be granted to 
the employee in some dismissal cases. No legal 
entitlement to severance payments

•  resignation is unilateral termination by 
the employee. The employee gives to the 
employer a notice period – which is, as a rule, 
by law, 20 working days for non-management 
positions/45 working days for management 
positions. The employer can waive this 
totally or partially

•  tax aspects: the obligation to compute, declare and 
pay salary income tax and SSC lies with the employer 
(Romanian entity)
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II. Entrepreneurship in Romania
1. Main legal forms in which 
business may be conducted 
in Romania
It should be noted that there are several type of 
corporate forms that may be established in Romania 
in order to conduct business, each with distinct 
structures and specific legal regime (such as different 
types of companies, branches, representatives offices, 
authorised natural persons etc.).

However, the overwhelming majority of the 
entrepreneurs who are foreign individuals usually 
opt for conducting their business through limited 
liability companies (in Romanian language: Societate cu 
răspundere limitată/S.R.L.), due to their flexible 
incorporation procedure and the following advantages:

•  may be established by at least one shareholder 
(i.e. founder);

•  may have one or more directors;

•  there is no threshold for minimum share capital; and

•  have distinct legal personality and the personal 
liability of their shareholders is limited, in general, 
to their contribution to the share capital.

2. Procedural and practical aspects 
from a corporate perspective on 
how to incorporate such legal form
The incorporation procedure of a Romanian limited 
liability company (“LLC”) involves several steps, such as:

A.  Obtaining a corporate name reservation 
for the LLC: 
 
Prior to the execution of the required incorporation 
documentation and to filing it with the Romanian 
Trade Registry (i.e. the national competent authority 
in this field), a corporate name availability and 
reservation shall be obtained from the Trade Registry. 
In order to obtain the reservation, a standard form 
comprising 3 desired corporate names for the LLC 
shall be filled in and submitted with the Trade Registry 
(will be verified by the Trade Registry in this order of 
preference, meaning that option 2 will be verified only 

if option 1 is unavailable, and option 3 only if options 
1 and 2 are unavailable) – standard form and relevant 
information in this respect can be found here. 
To this end, please note that including attributes such 
as “national”, “Romania”, “Romanian”, “institute” or 
derivatives thereof and/or words specific to central 
or local public authorities and institutions from 
Romania within the LLC’s corporate name requires the 
prior approval of other authorities (i.e. the General 
Secretariat of the Romanian Government or of the 
prefect of Bucharest/of the county where the LLC will 
be incorporated). 
 
The reservation is valid for a period of 3 months as 
of its issuance by the Trade Registry, with extension 
possibility for additional 3-month periods.

B.  Obtaining the right to use the headquarters 
of the LLC: 
 
As per the Romanian law, an LLC shall have 
headquarters (either leased or owned) at the moment 
of incorporation and the headquarters address must 
be reflected in most of the incorporation documents 
to be prepared and signed. Thus, for securing its 
headquarters, property deeds/lease/sub-lease/
free lease agreement allowing the LLC to use a 
determined space as headquarters should be 
executed by the LLC prior to filing the incorporation 
documentation with the Trade Registry.

C.  Opening a bank account for the LLC (and 
performing the corresponding payment of the 
share capital): 
 
The founder’s contribution in cash to the LLC’s share 
capital shall be paid, prior to filing the incorporation 
documentation with the Trade Registry, to a bank 
account opened in the name of the LLC.  
Thus, the founder shall open a share capital 
account in the name of the LLC and make the 
relevant payment.  
 
The procedure of opening a bank account may differ 
depending on the specific internal rules of each bank.

https://www.onrc.ro/index.php/ro/inmatriculari/operatiuni-prealabile/verificare-si-rezervare-firma
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D.  Drafting and signing/obtaining 
several documents: 
 
In principal, the following documents are required for 
incorporating an LLC:

•  corporate name reservation;

•  articles of association of the LLC;

•  property deeds/lease/sub-lease/free lease 
agreement allowing the LLC to use a determined 
space as headquarters;

•  statements and specimen signatures of the 
founder & director;

•  statement regarding the activities (NACE Codes) 
authorized to be carried out by the LLC;

•  copies of the identification acts (ID card/passport) 
of the founder & director and the Romanian 
language translation thereof;

•  statement regarding the ultimate beneficial owners 
of the LLC etc.

List of all required documentation, as well as the 
Trade Registry’s corresponding instructions can 
be found here.

In general, documents should be signed in wet-
ink signature and notarisation/apostille formalities 
are required only in relation to the statements 
and specimen signatures of the founder & 
director – however, given the COVID-19 context, 
there is an exception from this rule allowing the 
founders and directors to submit such statements 
with the Trade Registry in wet-ink signature only 
(no notarisation/apostilled formalities being required) 
until March 2023.

E.  Performing the registrations formalities before 
the Romanian Trade Registry: 
 
Once the steps described at points A-D above 
are fulfilled and in 15 days as of the signing of 
the LLC’s articles of association, the incorporation 
documentation signed or, as the case may be, 
obtained, shall be submitted with the Trade Registry 
Office from the county where the LLC has its 
headquarters located. 
 
The documentation shall be accompanied by a 
request for registration to be filled in and signed by 
the LLC’s director, which can be found here. 
As a general rule, the incorporation file may be 
submitted with the competent Trade Registry Office:

•  in original, at the competent Trade Registry 
Office’s premises, either by presenting in person for 
submitting such file or by sending it via courier; or

•  in scanned copies, by online procedure (via the 
Trade Registry’s online platform or via email) – 
however, from our experience, the online procedure 
proves to be rather cumbersome for individuals, 
as it entails having and signing all scanned copies 
with a qualified electronic signature (“QES”), issued 
in accordance with Regulation (EU) no. 910/2014. 
The QES is obtained on the basis of a separate 
procedure and against a fee and, in order to be 
accepted by the authorities, the QES needs to be 
issued by one of the qualified trust service providers 
based in the EU and mentioned in this list.

In terms of timeline, the actual registration procedure 
with the Romanian Trade Registry takes around 
3-5 business days as of the submission of the 
incorporation file, provided that the authority does not 
have any observations/requests for further information.

In terms of registration costs, it should be noted that 
the Trade Registry’s fees are equal to approx. RON 130 
(i.e. approx. EUR 26).

https://www.onrc.ro/index.php/ro/inmatriculari/persoane-juridice/nume-colectiv
https://www.onrc.ro/templates/site/formulare/11-10-150.pdf
https://portal.onrc.ro/ONRCPortalWeb/ONRCPortal.portal
https://esignature.ec.europa.eu/efda/tl-browser/#/screen/home
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3. Registration steps and main 
compliance obligations from a tax 
perspective

REGISTRATION OF TAX LIABILITIES
The tax registration of a newly incorporated LLC is done 
automatically when the incorporation file is submitted 
with the Trade Registry. However, a registration file 
has to be also submitted with the tax authorities, 
within 30 days since the registration with the Trade 
Registry will have finalised.

Tax registration

The Romanian tax legislation provides for the following 
tax regimes applicable to Romanian companies:

a)  microenterprise tax (tax on income realised by 
the local entity, in quota of 1% or 3%, depending 
on the number of employees); Upon incorporation, 
the entity will automatically be registered as payer of 
microenterprise tax and will remain under this regime 
until the company’s turnover reaches EUR 1,000,000 
(RON equivalent). Starting with the fiscal period when 
this threshold is exceeded, the company becomes 
subject to corporate income tax

b)  corporate income tax (tax on profits realised by 
the local entity, in quota of 16% applied to profits 
computed in line with the provisions of the Romanian 
fiscal legislation). By means of exception, a newly 
incorporated company may opt to apply the corporate 
income tax regime since incorporation if: (a) it has a 
share capital of at least RON 45,000 (approx. 
EUR 10,000); and (b) has at least 2 employees. 
These conditions need to be complied with for the 
entire duration of the company

c)  tax	on	specific	activities – special regime applicable 
to taxpayers that carry out activities in the field of 
tourism and catering (e.g. accommodation facilities, 
restaurants). Cannot be applied by the taxpayers 
subject to microenterprise regime. Level of tax 

depends on the classification of the city where the 
activity is carried out, the surface of the space used 
for the business activity and a seasonality coefficient. 
Tax is declared and paid bi-annual, by 25th of the 
month following the ending of the semester

Registration for VAT purposes

VAT registration is mandatory for the local entity once 
it registers a turnover of EUR 88,500 (RON 300,000, 
as provided by the law) and/or if the company performs 
intra-community transactions.

However, the entity can opt to register prior to reach 
the abovementioned threshold and there are several 
procedures available in this respect.

The VAT registration of a company is subject to tax 
authorities’ approval and they are entitled to ask 
additional information from the company, if they deem 
necessary for the purpose of their analysis.

We note that, after obtaining the VAT code, the company 
would need to submit VAT returns on a monthly/quarterly 
basis, as the case may be. If the company does not 
perform any transactions subject to VAT and submits 
nil VAT returns for a period of 6 (six) months, the VAT 
registration will be cancelled by the tax authorities and a 
re-registration process should be followed at a later stage.

Standard VAT quota is of 19% and for certain activities 
reduced or nil quota may be applied – this should be 
verified on a case by case basis.

Employees – registration as salary income tax 
and SSC payer

In case the incorporated LLC will have employees, the 
fiscal vector of the company needs to be amended to 
also include salary related taxes, as the LLC (in its quality 
of employer) has the obligation to compute, declare, 
withhold (from employees’ gross salaries) and pay to the 
state budget the salary taxes.
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The applicable standard quotas are (for normal 
working conditions):

•  10% for salary income tax

•  25% health contribution

•  10% pension contribution

The above rates refer to income tax and SSC due by the 
employees. In addition to that, the employer also owes 
a work insurance contribution of 2.25%, that is on top of 
the employees’ gross salaries.

Specific exemptions apply for certain activities such as 
IT, agriculture, constructions which are exempted from 
salary income tax and may benefit of certain reductions 
of social security contributions, provided that qualifying 
conditions are met

PROCEDURAL ASPECTS
Each time the fiscal vector of the company changes 
(LLC becomes or ceases to be subject to a new tax 
or the identification details of the company are 
modified), an amended registration statement has to 
be submitted. Depending on the situation generating 
the change, supporting documentation will have to be 
submitted as well.

The amendments need to be notified with the 
competent tax authority within 15 days since 
they occurred.

All communications with tax authorities are done 
by electronical means. In this respect, an account 
has to be created in the Virtual Private Space (VPS) 
a platform created and managed by the tax authorities. 
This requires also obtaining an electronical signature 
from an authorised issuer.

More information related to tax procedural aspects 
may be found on the official websites of the Ministry of 
Public Finances (https://mfinante.gov.ro/ro/web/site) and 
National Agency for Tax Administration (www.anaf.ro).

COMPLIANCE
The LLC has to submit tax returns for declaring the 
following categories of tax liabilities: (i) income  
tax/corporate income tax (ii) salary income tax and 
(iii) and social security contributions due for employees, 
(iv) VAT (if the case). Depending on the activity carried 
out by the LLC, additional tax liabilities may arise.

The tax returns for declaring the main tax liabilities are:

•  Form 100 – Tax return related to payment liabilities 
due to the state budget:

•  Form 112 – Tax return regarding the payment 
liabilities representing social security contributions, 
income tax and the nominal evidence of the 
ensured persons

•  Form 300 – VAT return

•  Form 390 – Centralising statement regarding the 
intracommunity supplies/acquisitions/provisions

•  Form 394 – Informative statement regarding the 
local supplies/provisions and acquisitions

The forms may be downloaded from the public 
website of the National Agency for Tax Administration 
(www.anaf.ro)

ACCOUNTING ASPECTS
According to the Romanian accounting law, LLC has to 
organize and conduct financial bookkeeping, in a double 
entry system.

The bookkeeping reflects all the transactions performed 
by the LLC. Any economic operation performed has 
to be registered in the LLC’s bookkeeping based on a 
justifying document.

The bookkeeping activity has to be organised in specific 
and distinct departments, led by either the financial 
directors, chief accountant or other person empowered 
in this respect or based on services agreements 
concluded with a specialised entity, registered with 
the Certified Chamber of Accountants. The persons in 

https://mfinante.gov.ro/ro/web/site
http://www.anaf.ro
http://www.anaf.ro
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charge with organising the accounting function are held 
responsible for the correct applicability of the legislation 
provisions in this field.

There are certain mandatory accounting documents 
that the LLC has to have available and to fill them in with 
the requested information, such as:

•  Journal-Registry – it is used to chronologically 
record all the economic-financial operations as 
per the justifying documents or accounting notes; 
the registrations are made either during the month or 
at the ending of such month;

•  Inventory-Registry – contains all registrations 
related to assets, debts and capitals and all 
related information resulted from the periodical 
inventory activity;

•  Big book – contains all accounts existence and 
activities and it represents the grounds for issuing 
the trial balance;

•  Trial balance – to be prepared each time is necessary 
and at least at the ending of the financial exercise, 
at the date of preparing the annual financial 
statements and at the ending of the period for which 
the corporate income tax/income tax returns has 
to be prepared;
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III. Establishing a non-governmental 
organization in Romania (“NGO”)
General aspects
The two main forms of non-governmental organizations 
that may be established in Romania are the 
associations and foundations.

While an association may be incorporated by at 
least three domestic/foreign individuals/entities as 
founding members, a foundation may be incorporated 
by at least one domestic/foreign individual/entity as 
founding member(s).

Associations are set up in order to carry out activities for 
the general interest, for the interest of a community or 
for the non-profit interests of its members and the law 
does not impose a minimum initial patrimony.

On the other hand, the foundations are set up by 
constituting a patrimony which is affected, on a 
permanent and irrevocable basis, to the achievement 
of a purpose for the general interest or the interest of 
a community. Initial patrimony of foundations shall be, 
as a rule, equal to at least 10 times the minimum gross 
salary in the national economy and, as an exception, at 
least 2 times the minimum gross salary in the national 
economy, in case of foundations whose exclusive 
purpose constitutes the activity of fundraising for 
other associations/foundations. As of 1 January 2022, 
the minimum national gross salary in Romania is of 
RON 2,550 (~ EUR 510) and, therefore, the minimum 
initial patrimony for a foundation, under the general 
rule, would be of RON 25,500 (~ EUR 5,100).

Both associations and foundations may carry out direct 
economic activities only if such are ancillary and closely 
related to their main purpose and the funds are used in 
accordance with their declared purpose and objectives, 
as laid down in their statutes.

The process for establishing an association or a 
foundation is quite similar. The association/foundation 
acquires legal personality through registration in the 
Registry of associations and foundations held by the 
court in the territorial jurisdiction where the  
association/foundation has its registered office 
located. Thus, the registration file should be submitted 
to the competent court and a specific procedure 
shall be followed.

Tax Registration
Irrespective if an association or foundation, NGO will 
have to follow a tax registration process. This process 
is similar to the one applicable to LLC and involves 
submission with the tax authorities of a specific 
registration form, along with certain additional 
documents supporting the reason for requesting 
the registration, such as incorporation/registration 
documents, contract concluded for the purpose of 
establishing the headquarter, etc.

The deadline to submit the registration file is 30 days 
since the registration with the relevant authority 
was finalised.

Taxation regime
Based on tax legislation, the tax regime applicable to 
NGOs is corporate income tax regime. In this respect, 
NGO will have to prepare and submit quarterly and 
annual corporate income tax returns and also annual 
financial situations

The corporate income tax quota is of 16% applied 
to net fiscal result (taxable income and non-deductible 
expenses minus deductible expenses and 
non-taxable income).
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Main categories of income derived by a foundation 
represent non-taxable income as per Romanian 
legislation, such as (i) levies and taxes of members; 
(ii) contributions in cash or in kind of the members and 
supporters; (iii) registration fees established according 
to the law; (iv) income from visas, taxes, penalties sports 
related and obtained from participation to sportive 
competitions and demonstrations; (v) donations, 
as well as money and goods received as sponsorships/
patronage; (vi)income from dividends, debts, as well as 
difference from exchange rate related to disposals and 
non-taxable income; (vii) resources obtained from public 
funds or non-refundable fundings; (viii) income obtained 
from occasional events such as: fundraising events with 
participation fee, celebrations, raffles, conferences, 
used for social or professional purposes, in accordance 
with their statute, etc.

All other types of income are considered taxable and 
subject to corporate income taxation.

In terms of exemptions, the Romanian tax legislation 
does not provides for such benefits applicable at 
the level of NGO. However, NGOs may consider 
as non-taxable part of the income derived from 
economic activities up to the minimum between the 
RON equivalent of EUR 15,000 and/or 10% of the 
total amount of non-taxable income registered in a 
fiscal period.

Tax liabilities, compliance 
and accounting
The same provisions as the ones mentioned for LLC 
in what concerns obligations relates to tax liabilities 
(salary income tax and social security contributions, 
VAT), types of tax returns to be submitted and manner 
in which the bookending is organised and kept as well 
as all the mandatory accounting documents that have 
to be kept are applicable also to NGOs. In terms of 
financial statements these have to be submitted within 
120 days since the termination of the financial exercise.

Incentives granted to taxpayers 
supporting NGOs
Taxpayers supporting NGOs have certain tax facilities, 
which differ by considering the taxation regime to which 
the taxpayer is subject to, as follows:

•  taxpayer applying the corporate income tax regime 
that grant sponsorships to foundations may decrease 
their corporate income tax value with the value of the 
sponsorship granted, observing the following limits 
(i) 0,75% of the annual turnover or (ii) 20% of the 
corporate income tax due for the reference period;

• taxpayers applying microenterprise taxation regime 
that grant sponsorships to foundations may decrease 
the quarterly income tax value related to the quarter 
in which they registered the sponsorship expenses 
with the value of such sponsorships, but not more 
than 20% of the quarterly income tax.

Regardless of the tax regime that the local taxpayer 
is subject to, the reduction of the tax due to the 
state budget can only be claimed if (i) there is a 
valid sponsorship agreement signed between the 
sponsor and the beneficiary (i.e. the foundation) 
and (ii) the foundation is registered at the date the 
sponsorship is concluded/redirection performed within 
the Registry of entities/places of worship for which a tax 
deduction may be granted (there are certain conditions 
that the NGO has to fulfil in order to be registered 
in such registry).

Also, if the taxpayers performed – during a relevant 
fiscal period – sponsorship below the maximum 
thresholds eligible for tax credit (as detailed above), 
they can further choose to redirect part of the tax paid 
to the state budget to NGOs.
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IV. Living in Romania
While notoriously intimidating to navigate, even for 
locals, real estate usage and ownership is essential for 
the two most common basic needs and concerns of 
every person, housing and work. The Romanian real 
estate system is largely aligned and similar with that 
existing in most European countries, nonetheless there 
are certain regulatory or market driven particulars 
which are of interest when looking for housing, 
accommodation, as well as for a place of setting up 
business. The below aims to break down the basics 
and provide tips & tricks for newcomers so that their 
experience is as streamlined and positive as possible.

1. Real Estate System in Romania
Romanian law recognises, at a Constitutional level, 
the full ownership right, with all its attributes: 
possession, usage and disposal. These attributes are 
further broken down and combined to create various 
ways of exploiting real estate, several of which will be 
detailed below, as they are useful for Ukrainian citizen 
looking to live and/or work in Romania.

Ukrainian citizens are allowed to acquire the ownership 
right over constructions (e.g. apartments, houses, 
storages, retail spaces, etc.), however the Romanian 
law does not allow for land to be owned by Ukrainian 
citizens. Nonetheless, the option remains for a 
superficies right to be created, meaning a right which 
allows for ownership of construction and usage of 
corresponding land. This right can be granted for a 
period of up to 99 years, with the possibility of renewal.

The main real estate rights, such as the ownership right 
and superficies right mentioned above require Land 
Book registration, which is a national public record held 
by a Government agency, allowing full visibility and 
publicity of real estate ownership.

These rights can be validly acquired solely through 
a deed concluded in front of and authenticated by a 
public notary (while there are certain exceptions, such as 
inheritance and expropriation, the general rule is most 
likely to be relevant for Ukrainian citizens looking to 
settle in Romania) or through deeds with similar power, 
such as definitive court rulings.

Lease agreements, on the other hand, can be concluded 
also as a private deed, signed and dated by both parties, 
with no legal obligation to authenticate the agreement 

by a public notary; these can also be registered with the 
property’s Land Book, which is most of use in case the 
property is sold, ensuring the new owner is aware of the 
existence of the lease agreement.

Please note that, in addition to the prices agreed by the 
parties, certain fees should also be considered, such as 
(i) notary fees, which are both value-based (calculated as 
fixed percentage from price/value, etc.), as well as freely 
established with the notary, (ii) Land Book registration 
fees (fixed amounts provided by law), (iii) broker fees 
(generally up to 3% of the purchase price for sales, 
0.5-1 monthly rent for leases), (iv) property taxes, 
(v) VAT, etc.

2. Residential Real Estate – housing 
options and accommodation 
opportunities
The main options used in Romania for securing housing 
are through (i) purchase of the ownership right and 
(ii) lease of a residence. In respect of the ownership 
right, the general rules described above are generally 
applicable: Ukrainian citizens can purchase buildings 
(e.g. apartments, houses, villas, etc.), together with the 
right to use the corresponding land (i.e. superficies 
right). The sale purchase agreement should be 
concluded in front of and authenticated by a public 
notary. After the authentication, the notary is in 
charge of registering the transfer of ownership with 
the Land Book.

Romania does not have extensive legislation specific 
to residential leases, such being mostly focused on 
social or state-regulated housing. Otherwise, it is up 
to the parties to determine the content of their lease 
agreement. As a market practice, rent is generally not 
inclusive of utilities, which are paid separately (usually by 
reimbursing the landlord, however amenities can 
also be contracted individually by the tenant, such as 
internet connection).

There is no minimum duration for residential leases, 
however, there is a maximum duration of 49 years for 
all lease agreements. If the parties to the agreement 
establish a longer duration, it will be automatically 
reduced. Lease agreements can also be concluded 
for indefinite periods of time. Residential leases 
are generally concluded for periods of minimum 
one (1) year.
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If the lease agreement is concluded for an 
undetermined duration, the landlord is entitled to 
unilateral termination without cause, subject to sending 
a notice with at least:

•  60 days in advance, if rent is owed for time periods of 
a month or more; or

•  15 days in advance, if rent is owed for time periods of 
less than a month.

In this case, the notice period cannot be legally waived 
in the lease agreement by the tenant.

The same notice periods apply to lease agreements 
concluded for a determined duration. In this case, 
the landlord is entitled to unilateral termination without 
cause only for their or their family’s housing needs and 
only if this right is included in the lease agreement. 
The parties can, however, include in the agreement a 
different mechanism in this respect.

If the lease agreement is concluded for an 
undetermined duration, the tenant is entitled to 
unilateral termination without cause subject to a notice 
period of at least a quarter of the time period for which 
rent is owed. This notice period can be contractually 
amended. However, in agreements concluded for 
an undetermined duration the right to unilaterally 
terminate cannot be waived and, moreover, the parties 
cannot stipulate a price in exchange of this right.

In lease agreements concluded for a determined 
duration, the tenant is entitled to unilateral termination 
without cause subject to a minimum 60 days’ notice 
period. This notice cannot be contractually amended 
or waived.

The Civil Code provides the obligation of the landlord 
to carry out any major and necessary repairs to the 
premises, while those generated by the day-to-day 
maintenance of the property are borne by the tenant. 
The parties are, however, free to assign such expenses 
differently in the lease agreement.

The owners are obligated under the law to take out 
insurance against natural disasters. Failure to observe 
such obligation is sanctioned by fine, ranging from 
EUR 21 to EUR 105 (RON 100 to RON 500).

The Civil Code provides a preference right for 
concluding a new lease agreement in favour of the 
tenant that observed its obligations under the previous 
lease agreement. As such, pursuant to the landlord’s 
notification of the content of the agreement to be 
concluded, the tenant has 30 days to exercise this right 
and notify the landlord in this respect.

The preference right is limited in time depending on the 
duration of the initial lease agreement (eg three months 
after the expiry of a lease agreement with a duration of 
more than a year).

The parties can expressly agree to waive the preference 
right in the lease agreement.

The Civil Code also provides a mechanism of 
automatic conclusion of a new lease agreement 
under the same conditions if, after the lease expiry, 
the parties continue to fulfil their obligations. However, 
the new lease agreement is considered concluded for 
an undetermined duration.

3. Commercial Real Estate and 
business establishment
In case Ukrainian citizens are interested in opening 
a business in Romania, they would, at a minimum, 
need to ensure usage of a space which can be used as 
headquarters, as legal requirement for setting up any 
type of company. This can be generally done by either 
purchasing or, more commonly, renting commercial 
premises (e.g. office, retail).

In respect of purchasing, the restriction on ownership 
over land is not applicable to companies registered 
in Romania, regardless of nationality of shareholders, 
however these should be used for the purpose of 
operating the company and not to the direct benefit 
of the individual (i.e. as residence), as these could be 
deemed as means of by-passing regulations, which 
could, in turn, invalidate the ownership deed.

Lease agreements are usually entered into for a period 
of between three and ten years, depending on the type 
of property (usually longer in case of industrial leases).

Compared to residential leases, rent is usually 
established in relation to the area of the leased 
premises, to which the costs of maintenance and 
operational expenses are added. It is also customary for 
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the tenant to undertake a fit-out of the premises prior to 
relocation (either through its own contractor or through 
the landlord) – depending on the parties’ negotiation 
and the size of the leased premises, landlords can also 
grant incentives, such as covering part of the fit-out 
costs, rent free months, complimentary furniture, etc.

The landlord usually insures the building, whilst the 
tenant takes out its own insurance of eg internal 
building features, machinery, data, goods, loss of 
profit/business interruption and liability under a 
combined public liability policy.

4. Tips & Tricks
•  for deeds authenticated by a public notary, it is the 

notary’s legal obligation to ensure the deed and the 
rights therein are registered with the Land Book; 
therefore, following a transaction, the public registry 
(i.e. Land Book) can be consulted in order to check 
if the rights were properly registered (this can take 
up to 30 days following the transaction) and, if not, 
request the notary to properly fulfil this duty;

•  Land Book registration is a legal right which cannot 
be contractually waived, meaning that, regardless 
of the other party’s consent or opposition or 
of any contractual clauses stating that no Land 
Book registration can or will be performed, both 
parties remain entitled to request the registration 
(this is generally done through a notary);

•  buyers usually carry out legal and technical due 
diligence exercises prior to acquiring real estate, 
which should at least ensure, from a legal perspective, 
that (i) the owner has a valid title over the property 
and the rights to transfer it, (ii) there are no other 
co-owners/persons whose consent would be required 
for the transaction (such as siblings, neighbours, 
spouses, etc.), (iii) any rights of first refusal have 
been properly waived (applicable, for example, by 
law to historical monuments, but could also be 
conventionally granted to any person, such as the 
existing tenant of an apartment), etc.; in case of 
lease agreements, while diligence should always 
be employed, a restricted verification can be used, 
mainly ensuring the landlord has the right to lease the 
premises (either as owner or as a sublease/free lease);

•  reimbursement of utilities and/or other costs from 
the landlord should be made based on supporting 
invoices, documenting the due amount;

•  we recommend checking public real estate platforms 
(e.g. imobiliare.ro) and comparing multiple prices for 
multiple areas of interest and always remembering 
that everything is negotiable, including the price!
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V. Extra: Fiscal facilities granted 
for supporting refugees and NGO 
initiatives
1. Types of support and manners 
to grant it
Legislation provides for the following types of aid 
that may be granted to refugees by individuals or 
legal entities:

•  Donations in cash, through a specific platform 
created by IGSU, may be performed online through 
the website www.ghiseul.ro or in cash/POS at the 
Treasury offices

•  goods and services provided free of charge directly to 
the persons affected by the armed conflict in Ukraine 
having humanitarian purposes

•  goods, financial means and services provided to 
UNICEF and other international organizations, 
which carry out their activities according to special 
agreements to which Romania is a party

2. Benefits for the persons granting 
such support
As a general comment, note that all types of support 
granted to refugees should be documented so that the 
nature, value and tax treatment applied to such support 
can be justified in case of a future tax audit.

DONATIONS
Individuals carrying out economic activities 
(i.e. freelancers) and legal entities granting donations 
in cash through the specific platform created by 
IGSU towards refugees may deduct such value when 
computing the taxable base for corporate income tax, 
microenterprise tax and income tax.

EXPENSES WITH GOODS AND SERVICES – 
APPLICABLE UNTIL 31ST DECEMBER 2022
•  CIT payers – (i) limited deductibility considered 

for social expenses; applicable threshold is of 5% 
of total salary expenses or (ii) non-deductibility for 
tax purposes, but considered as fiscal credit and 
deducted from the corporate income tax liability 

within one of the limits provided for sponsorships 
(the minimum value between 0,75% of the annual 
turnover or 20% of the corporate income tax due)

•  Microenterprise income tax payers – expenses 
assimilated to sponsorships and can be deducted 
from the value of the microenterprise tax payable to 
the state in the limit of 20% of the income tax due for 
the quarter in which the expenses were incurred

•  Income tax payers (e.g. freelancers) – (i) limited 
deductibility considered for social expenses; 
applicable threshold is of 5% of total salary 
expenses or (ii) limited deductibility as sponsorship 
expenses in the limit of 5% of the base represented 
by the difference between total income and total 
deductible expenses (excluding sponsorship, private 
scholarships, protocol expenses)

VAT – applicable until 31st December 2022

Goods and services granted free of change for 
humanitarian purposes are not subject to VAT .

GOODS, FINANCIAL MEANS AND SERVICES 
PROVIDED TO UNICEF – NO LIMITATION IN TIME
•  CIT payers – non-deductible expenses, tax credit can 

be claimed in the limits applicable for sponsorships 
(the minimum value between 0,75% of the annual 
turnover or 20% of the income tax due)

•  Microenterprise payers – can be deducted from the 
tax payable to the state in the limit of 20% of such tax

MEALS AND ACCOMMODATION FOR REFUGEES
Individuals that provide shelter to refugees are entitled to 
receive from the state budget an amount of RON 20/day 
for meals and RON 50/day for accommodation per each 
refugee. The procedure for requesting such amount 
from the state budget is regulated through specific 
normative acts. Such amounts represent 
non-tax able income from a tax perspective.

http://www.ghiseul.ro
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Conclusion

Fleeing to neighbouring countries like Poland, Romania or Moldova, Ukrainians 
need not only shelter, but means to support themselves and their families. 
Looking for employment or a home, relocating a business and complying with the 
legal provisions of the hosting countries can be a difficult challenge.

DLA Piper’s office in Bucharest takes a step forward in 
assisting Ukrainian refugees who decided to settle in 
Romania find the right answers to their legal concerns. 
This brochures uncovers the provisions of the Romanian 
legal system and serves as a guide to any Ukrainian 
citizen in search for work or a place to stay.

We will continue to support the Ukrainian community 
in Romania with adequate advice and encourage other 
organizations in their capacity to offer support.
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